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 Code of Business Conduct and Ethics 

ҙ ҹҍ ‰↕ 

 

I. Preamble 

ѿȁ  

 

Jolywood (Suzhou) Sunwatt Co., Ltd is a joint-stock limited company incorporated in 

the Peopleôs Republic of China. This Code of Business Conduct and Ethics (hereinafter 

referred to as the ñCodeò) outlines the general principles guiding the conduct of 

business for the company and its affiliates (collectively referred to as ñJolywoodò or 

ñCompanyò). 

Ҭ ᾣᴟ ᴍ Ὲ ѿ Ҭ ֲ ῍ Ύ ᴍ

Ὲ Ȃ ȇ ҙ ҹҍ ‰↕Ȉ̂ Ҋץ ľ‰↕Ŀ̃ ԅ Ὲ ῒ῏

Ὲ Ҋץ̂ ľҬ Ŀ ľῈ Ŀ̃ ҙⱵ ѿ ↕Ȃ 

 

The purpose of this Code is to prevent misconduct and promote: 

a. Integrity and ethical behavior, including addressing potential or apparent conflicts 

of interest between personal and professional life in an ethical manner. 

b. Complete, fair, accurate, timely, and understandable disclosure in reports and 

documents submitted to the Shenzhen Stock Exchange and in other public 

communications. 

c. Compliance with all applicable laws, regulations, and international conventions. 

d. 



 

 2 / 26 

 

ñEmployeesò. 

‰↕ ԍҬ Ԋȁ ̆ ῒ ᵳ ᵥ̂ ῃ ȁῚ ȁ

ҳ Ȃ̃ ‰↕Ҭ̆ ֲ֓ ҹľῈ ֲ Ŀ ľ ĿȂ 

 

 

II. Human Rights and Labor Rights 

ԋȁֲ ҍꞋ ≠ 

 

Jolywood complies with all applicable human rights and labor laws, as well as 

international conventions. 

Ҭ ֲ ȁꞋꜚ ץ Ὲ Ȃ 

 

2.1 Prohibition of Child Labor and Employment of Adolescents 

2.1 ҍ ᵳ 

We will not use child labor in any form. Jolywood does not employ minors as defined 

by local laws. In regions where the statutory minimum working age is 16 years or older, 

this standard will apply. Adolescents aged 16 to 18 are considered young workers and 

are subject to restrictions when working at night or in hazardous conditions.  

Ҍᴪױ ᴋᵥ ᶏ ȂҬ Ҍ ӈ ֲȂ

ᵞ ᵬ ҹ 16 ҉ץ ̆ ױ ‰Ȃ16 18

ҹ ױזֲ̆ ᴆҊ ᵬ ⌠ └Ȃ 

 

2.2 Prohibition of Modern Slavery and Forced Labor 

ף 2.2 └ҍ Ꞌꜚ 

Jolywood prohibits all forms of modern slavery and forced labor including but not 

limited to bonded labor, involuntary prison labor, slavery, and trafficked labor. No 

employee may be forced into employment, directly or indirectly, by violence or 

intimidation. We do not retain employeeôs original identity documents
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Ҭ ⱬԍҹ ᶫ ῃғẫ ᵬ Ȃ ᵝ ᴋ Ҋץ

ῃẫ ᵬ ̔ 

a. ȁ ῃ ↕ ᶛ̕ 

b. Ԋ ȁᴴ Ҍ ῃ ȁ ᵬ ᴆ̕ 

c. ᾧ ⱬ ҹȂ 

 

Jolywood not only complies with legal requirements but is also committed to 
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III. 
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ᾢ Ҭ ₮̆ Ῥץҩֲ ᴍ ֓ ᴪȂ Ҭ ԅ

≠̆ ץ ∆ ₮ ᴆ ̆ᵖ ֓

ᴆ ‰↕ Ȃ 

c. Financial Interests: Employees are prohibited from having financial interests 

(ownership or otherwise) directly or indirectly (including through family members) 

in any business entity: 

(a) Impacting Job Performance: If the financial interest adversely affects the 

employeeô
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personal debt guarantees, or other personal financial transactions with any major 

clients, suppliers, or competitors of Jolywood. This restriction does not apply to 

routine transactions with reputable banks or other formal financial institutions. 

d̈
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3.3 Response Procedures and Measures 

3.3 ҍ  

All employees should disclose their actual or potential conflict interests to their 

department head and the Securities Department in a timely and comprehensive manner. 

Such disclosures shall be reported to the management team. If management is involved 

in a conflict interests, he or she should disclose it to his or her superior. If the potential 

conflict interests may have significant impacts, or if the employeeôs department head 

cannot make an accurate judgment on whether a conflict of interest exists, the 

department head shall consult with the Legal Department.  

ȁῃ ῒ ֲ ├ ῒ ≠ ‖ Ȃ

҉ Ȃ ≠ ‖ /ז̆ ῒ҉ Ȃ

≠ ‖ ֟ ̆ ֲ ‰ ∞

≠ ‖ ̆ ֲ Ⱶ Ȃ 

 

With the approval of the management team, employees may engage in activities that 

may give rise to conflict interests. Otherwise, employees are prohibited from engaging 

in activities that may create a conflict of interest. 

‰̆ Ԋ׆ץ ֟ ≠ ‖ ꜚȂ ↕̆ Ԋ׆

֟ ≠ ‖ ꜚȂ 

 

 

IV. Fair Competition 

ȁῈ Ԉ 

 

Jolywood complies with all applicable competition and anti-trust laws and regulations. 

Employees, particularly salespersons, shall respect and treat the Companyôs clients, 

suppliers, competitors, and other colleagues with fairness. They must not take unfair 

advantages through manipulation, concealment, misuse of confidential information, or 

any material misrepresentation. 

Ҭ Ԉ Ȃ ̆ ῒ ֲ ̆

Ὲ Ὲ ȁʟ ȁ Ԉ ῒז ԊȂ Ҍ ȁ ȁ

Ḥ ᴋᵥ Ẋ ҌῈ ≠ Ȃ 

 

4.1 Prohibited Conduct 

4.1 ҹ 

Here are some specific examples of prohibited conduct: 

a. Offering or accepting kickbacks, bribes, undisclosed commissions, or personal 

benefits. 
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b. Intentionally spreading false rumors about competitors, clients, or suppliers. 

c. Intentionally misrepresenting the quality or nature of the Companyôs products. 

d. Attempting to gain an unfair advantage for the Company through any deceptive or 

manipulative means, including the use of third parties. 

Ҋץ ѿ֓ ҹ ΐᵣᶛ ̔ 

a. ᶫ ȁ ȁ ᵳ ҩֲ≠ ̕ 

b. ῏ԍ Ԉ ȁ ᶫ Ẋ ̕ 

c. Ὲ ֟ ̕ 

d. ᴋᵥ ̆ ≠ ҈ ҹ̆Ὲ ҌῈ ᴨלȂ 

 

4.2 Risk Management 

4.2  

The Legal Department of Jolywood conducts regular reviews of our operations, 

processes, and interactions with competitors to identify potential anticompetitive risks. 

Ҭ Ⱶ ױ ȁ ץ ҍ Ԉ ץ̆ ≢

Ԉ Ȃ 

 

The Company organizes regular trainings for our employees to ensure that they are able 

to conduct fair competition and comply with applicable laws and regulations in practice. 

Ὲ ̆ Ḡױז Ҭ Ὲ Ԉ

Ȃ 

 

4.3 Whistleblowing Mechanism 

4.3 ҽ └ 

Jolywood encourages employees and stakeholders to report any suspected 

anticompetitive behaviors to the Internal Audit Control Department. We will keep the 

identity of whistleblowers strictly confidential, and assure that no retaliation will be 

taken against any employee who reports anticompetitive behaviors in good faith. 

Ҭ ꞉ ≠ ῏ ῤ ҽ ᴋᵥ Ԉ ҹȂ ױ

ҽ ֲ ᴍҤ Ḡ ̆ Ḡᴋᵥ

 

 

 

d.
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to cultivate a culture of honesty and transparency. 

ᵖҌ ԍ ᶫ ẊḤ ȁᴺ ᴆȁ ȁ ץ ᴋᵥ

Ҍ ≠ ҹȂҬ ̆ ꜜⱬ Ῑ Ḥ

ᴑҙ Ȃ 

 

The Internal Audit Control Department conducts routine monitoring of Jolywood 

processes, data, and other relevant aspects to identify potential fraudulent activities. If 

employees discover any fraudulent activities, they shall report it to the Internal Audit 

Control Department.  

ῤ Ҭ ȁ ῒז ῏ ץ̆

ꜚȂ ᴋᵥ ꜚ̆ ῤ Ȃ 

 

Fraudulent conduct will be subject to penalties in accordance with Company policy and 

applicable laws and regulations, including but not limited to fines, termination and 

prosecution. 

ҹ Ὲ ̆ ᵖҌ ԍ ȁ

Ȃ 

 

 

VI. Anti-Bribery and Anti-Corruption 

Έȁ ҍ  

 

All business transactions and daily work within Jolywood adhere to the highest 

standards of integrity and legal and ethical requirements. Jolywood does not and will 

not, directly or indirectly, engage in any unlawful conduct that may be construed as 

bribery and/or corruption and complies with all applicable anti-bribery and anti-

corruption laws, regulations, and international conventions. We also request our 

suppliers and partners to comply with our anti-bribery and anti-corruption requirements. 

For more details, please refer to our Code of Conduct for Suppliers and Partners.  

Ҭ Ԋ֜ ᵬ Ḥ ץ‰ ȂҬ

Ҍᴪ ҍᴋᵥ ҹ / ҹ

Ҭ̆ ȁ Ὲ Ȃ ױ ױ

ᶫ ᵬᴩᵄ ױ Ȃ ̆ ױ

ȇᶫ ҍ ᵬᴩᵄ ҹ‰↕ȈȂ 

 

6.1 Gifts and Entertainment 

6.1 ҍ ӏ 

6.1.1 Avoiding Corrupt Intentions 
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6.1.1 ᾧ  

Appropriate business gifts and entertainment are welcome courtesies designed to build 

relationships and understanding among business partners. However, it is illegal to offer 

or give gifts or entertainment if it is done with a corrupt intent. A corrupt intent means 

that the purpose of the gift or entertainment is to influence someone to misuse his or 

her position in making business decisions. Employees may offer or accept gifts or 

entertainment from customers or suppliers only if such gifts or entertainment cannot be 

perceived as influencing any specific business decision. 

Ⱶ ӏ ת ῒ̆ ҙᴩᵄӊ ῏ Ḇ

ԑ Ȃ ̆ ₮ԍ ᶫ ӏ̆↕ Ȃ

ᶫ ӏ ҹԅᶏ ֲ ҙ‗ Ҭ Ȃ

ӏҌᴪ ҹ ᴋᵥΐᵣ ҙ‗ ’Ҋ̆ ץ ᶫ

ᶫ ӏȂ 

 

6.1.2 Approval Process 

6.1.2  

All gifts given on behalf of Jolywood and entertainment expenses incurred must be 

accurately recorded in the expense reports.  

Ҭץ ӈ ֟ ӏ ‰ ҬȂ 

 

The process for approving gifts, entertainment, and other hospitality expenses must be 

initiated by employees, and requires approval from senior managers.  

ȁ ӏ ῒז ̆ ֲ

‰Ȃ 

 

6.2 Response Procedures and Measures 

6.2 ҍ  

To implement a commitment system to prevent bribery and corruption among personnel 

in key relationships and positions, where employees in important positions, at the 

Companyôs sole discretion, may be required to sign an ñAnti-Bribery/Anti-Corruption 

Commitment Letterò ((hereinafter referred to as the ñCommitment Letterò) with 

Jolywood.  

῏ ᵝ ֲ Ҭ └ Ȃ
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relevant departments should strengthen information communication and mutual 

cooperation. 

ȁ ᵬҬ̆ ҍ ῏ ⱴ Ḥ ̆ ԑ Ȃ 

 

The supervisory departments shall promptly stop or handle any discovered violations 

of discipline and regulations, and report the matter to relevant departments. If a crime 

is suspected, it shall be transferred to judicial authorities for handling. 

ҹ̆ └ ̆ ῏ Ȃ

̆ ῏ Ȃ 

 

6.3 
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ꜚ̆ ῏ ᴋᵥ ꜚȂ 

 

7.1 High-Risk Scenarios for Money Laundering & Terrorist Financing 

7.1 ҍ Һӈ  

Jolywood and its employees must be aware of money laundering and terrorist financing 

risks, including but not limited to the following scenarios:  

a. Operating in countries with weak enforcement of anti-money laundering and anti-

terrorist financing laws. 

b. Conducting business in nations where financial transparency standards facilitate 

hiding such activities. 

c. Handling funds, conducting financial transactions, or approving related applications 

on behalf of clients. 

Ҭ ῒ ⌠ Һӈ ̆ ᵖҌ ԍץҊ ’  ̔  

a. Һӈ Ҍⱬ ҙⱵ̕ 

b. ‰Ḃԍ ꜚ ҙⱵ̕ 

c. ף ȁ ֜ ‰ ῏ Ȃ 

 

7.2 Employee Reporting Steps  

7.2  

If you identify suspected money laundering or terrorist financing activities, you are 

required to follow these steps: 

a. If you notice anything suspicious that might be linked to money laundering or 

terrorist financing during a transaction or approval process, you shall place the 

transaction or approval process on temporary hold.  

b. Even if you are not fully sure that the activity you identify is money laundering or 

terrorist financing, you may raise your concerns to your department head and the 

Internal Audit Control Department. 

Һӈ ꜚ̆ Ҋץ ̔ 

a. ֜ Ҭ ᴋᵥ ҍ Һӈ ῏

’̆ ֜ ̕ 

b. ᶏ Ҍ ῃ ꜚ Һӈ ̆ Ӟ ץ

ֲ ῤ ₮ Ȃ 

 

 

VIII. Information Security 

ῇȁḤ ῃ 

 

Employees have an obligation to keep confidential all information entrusted to them by 
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Ὲ̔ ҙⱵ ȁ ̕ Ὲ ῤ ̕

ᵬ ץ̕ ҍ ȁ Ⱶȁ ῏ ᴆȁ ȁҒ

ȁ ȁ ᴆ Ḥ Ȃ ̆ Ὲ ֣

֟ ȁҌҹ Ғ ̆ ȁ ȁ
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⅞ȁ ⅞ȁʟ / ̕ ȁ

ȁ Ⱶ ⅞̕ Ⱶ ץ’ ῒז ⱵḤ Ȃ

ᵖҌ ԍ ȁ ᴇ ȁ ȁ ȁ ҙ ⅞ȁ ҙ ȁ

ҙ ȁῈ ‗ ῒז ҙḤ ȁ ⱵḤ ץ̆ ҙᴩᵄ ᴪ

ᴆȂῈ ӥ ῏ Ḡ ӈⱵ Ԋ Ȃ 
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ȁԊᴆ ҙⱵ Ḡ ᵬ Ȃ 

 

 

IX. Protection of Intellectual Property Rights 

Ӝȁ ֟ Ḡ  

 

Intellectual property rights refer to creations of the mind, including inventions, literary 

and artistic works, symbols, names, and images used in commerce. These rights include 

patents, trademarks, copyrights, trade secrets, and other forms of intellectual property. 

Jolywood recognizes the importance of intellectual property rights and is committed to 

protecting them and complying with all applicable intellectual property laws and 

regulations. 

֟ ⱬ ̆ ȁ ᵬ ȁ ҙҬᶏ ȁ

Ἕ Ȃ ֓ ≠ Ғ≠ȁ ȁ ȁ ҙ ץ ῒז ֟

ȂҬ ⌠ ֟
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shall: 

a. Take reasonable precautions to prevent the theft, damage, or misuse of Company 

property. 

b. Promptly report actual or suspected instances of theft, damage, or misuse of 

Company property. 

c. Use the Companyôs telephone systems, electronic communication services, written 

materials, and other property primarily for business purposes. 

d. Protect all electronic programs, data, communications, and written materials from 

unauthorized access. 

e. Use Company property only for legitimate business purposes, as authorized by job 

responsibilities. 

ҹ ḠῈ ֟ ⌠ Ḡ ᶏ ̆ ᵝ ̔ 

a. ̆ Ὲ ֟ ȁ ̕ 

b. Ὲ ֟ ȁ Ԋᴆ̕ 

c. Ὲ ȁ Ḥ Ⱶȁӥ ῒז ֟Һ ԍ ҙ ̕ 

d. Ḡ ȁ ȁ Ḥ ӥ ̆ ̕ 

e. ᵬ ֽ̆ Ὲ ֟ ԍ ҙ Ȃ 

 

Please note that Company property includes all data and communications transmitted 

or received through the Companyô
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Companyôs operations, financial status, and performance in a timely, accurate, and 
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Ⱶֲ ԍῈ ȁ └ ̆

Ḡ ῏ ֜ ҉ ↕ ӈⱵȂᴋᵥ ֓

Ạ ’ ῤ Ȃ 

 

11.3 Accuracy of Financial Information Disclosure 

11.3 ⱵḤ ‰  

Senior financial officers and executives have an obligation to maintain the integrity of 

financial disclosures. They shall not knowingly misrepresent factual information about 

the Company to any audience, including the board of directors, audit institutions, 

government regulatory bodies, and self-regulatory bodies. 

Ⱶֲ ֲ ӈⱵ Ⱶ ȂױזҌ ᴋᵥ

ᴧ̆ Ԋᴪȁ ȁ ̆ Ὲ Ԋ Ḥ Ȃ 

 

11.4 Prohibited Conduct with Auditors 

11.4 
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ҍ ᴪ ҹ ῏ Ḥ ױז̆ ץ ῤ ҽ

ԊȂ 

 

 

XII. Maintain Accurate Company Records 

ԋȁḠ ‰ Ὲ  

 

Jolywood maintains accurate and reliable records as they form the foundation of our 

business operations. These records serve as the basis for profit statements, financial 

reports, and other public disclosures. They also provide critical data for informed 

business decisions and strategic planning. Company records include various elements, 

such as business operations data, payroll information, timecards, travel and expense 

reports, emails, accounting and financial data, performance metrics, electronic files, 

and any other records created during the course of business. 

Ҭ Ḡ ‰ ̆ ҹ ױ ױ ҙⱵ Ȃ ֓ ≠ ȁ

Ⱶ ῒזῈ Ḥ Ȃ ױ ҹ ҙ‗ ⅞ ᶫ

ԅ῏ ȂῈ ῤ ̆ ҙⱵ ȁ Ḥ ȁ אל ȁ

ȁ ᴆȁᴪ Ⱶ ȁ ȁ ᴆץ ҙⱵ

Ҭ֟ ᴋᵥῒז Ȃ 

 

Jolywood places a high value on the integrity, accuracy, and reliability of all records. 

Under no circumstances should entries be falsified or misrepresented. In addition, the 

use of undisclosed or unrecorded funds, payments, or receipts is strictly prohibited. 

Employees are responsible for knowing and complying with Company policies. 

Ҭ ȁ‰ Ȃ ᴋᵥ ’Ҋ Ҍ ᴺ

Ȃ ̆Ҥ ᶏ ȁט Ȃ ᴋԅ

Ὲ Ȃ 

 

 

XIII. Environmental Protection 

҈ȁ Ḡ  

 

Jolywood complies with all applicable laws and regulations. We encourage all 

employees to conserve resources through recycling and energy-saving measures, and 

to minimize waste and emissions. We encourage employees to report any suspected 

violations of environmental laws or potential pollutant emissions promptly. 

Manufacturing employees have a special responsibility to protect the environment. This 

includes paying special attention to the storage, disposal, and transportation of waste, 

as well as the handling of toxic materials and emissions. 
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Ҭ Ȃ ױ ꞉ ≠

̆ ⁞ Ȃ ױ ꞉ ᴋᵥ

ҹ ҹȂ ֟ Ḡ ≢ ᴋȂ

≢ Ữ ȁ ץ̆ Ȃ 

 

 

XIV. Conflict Minerals 

ȁ‖ ֟ 

 

Jolywood does not purchase, sell, or use tantalum, tin, gold, and tungsten from the 

Democratic Republic of the Congo and any other conflict-affected and high-risk areas. 

We comply with the ñDue Diligence Guidance for Responsible Supply Chains of 

Minerals from Conflict-Affected and High-Risk Areasò outlined by the OECD 

Guidance. This involves establishing strong company-level management systems, 
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Reporting such issues will not be considered disloyal; it is crucial for maintaining the 

Companyôs reputation and the integrity of its employees. 

ӈⱵҽ ᴋᵥ
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Ҥ Ҭ ῒףז ┬ ҽ ֲ ᴍȂҬ ҽ ҽ

ֲ ᴋᵥ Ȃ 

 

 

XVII. Conclusion 

҂ȁ  

 

This Code sets forth the core principles for conducting Jolywoodôs business in 

accordance with the highest ethical standards. If you have any questions about the Code, 

please contact the Legal Department. We expect all employees to adhere to these 

standards; each individual is responsible for his or her own conduct. Complying with 

superior orders is not a justification for violating laws or this Code. Engaging in any 

prohibited conduct is beyond the scope of your job and may result in disciplinary action, 

up to and including termination of employment in severe cases. 

‰↕ ԅҬ ‰ ҙⱵ ↕Ȃ ‰↕ ᴋ

�êF�>|


